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Application for employment


	For office use only
	Reference no:
	


Section A
Application for post of 
	Wellbeing Hub Coordinator (young people & families)


Personal details 
	Surname          
	

	First Name(s)
	


	Address                                   


	

	Home Number
	

	Mobile
	

	Email address
	


	Notice period required for current employer
	


	For office use only
	Reference no:
	


Education and training
Please give details of your educational qualifications and training, including subjects taken and short courses where appropriate. You will be required to provide proof of qualifications and training courses.
	Qualification/training name
	Establishment
	Date from
	Date to

	
	
	
	


Current and previous employment 
(Please include paid and unpaid work and please also explain any in your employment history)

Present or most recent employment

	Name and address
	Job title and brief details of responsibilities
	From
	To

	
	
	
	


Previous employment
	Name and address
	Job title and brief details of responsibilities
	From
	To

	
	
	
	


	Name and address
	Job title and brief details of responsibilities
	From
	To

	
	
	
	


Skills and experience
Using the Person Specification, please tell us how you meet the criteria for this post. The information you provide will be the basis for shortlisting. 
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Section B
This section will be detached and will not be seen by the selection panel before the interview.  

References
Please give the name, address and email of two referees who should not be related to you, one of whom should be your present or most recent employer (where applicable). 
May we contact your current employer for references prior to an employment offer: Yes / No
	Referee 1

	Name
	

	Job title
	

	Address
	

	Tel No
	

	Email address
	


	Referee 2

	Name
	

	Job title
	

	Address
	

	Tel No
	

	Email address
	


Criminal convictions

As part of our equal opportunities policy, North East Wales Mind ensure that we do not discriminate under the Rehabilitation of Offenders Act 1974.

However, some of our roles may require a Disclosure and Barring Service (DBS) check and this will be discussed at interview if necessary.
Have you ever been convicted of a criminal offence?
(  Yes    ( No

Disclosure Procedure
In order to comply with the Code of Practice which is published under Section 122 of the Police Act 1997, we are required to request that all applicants complete the details below. 
If you are shortlisted, you will be asked to complete a confidential Disclosure Statement which we will ask you to return in a sealed envelope marked "Disclosure Statement - CONFIDENTIAL". This will only be seen by the formal interview panel, prior to the interview. The information you provide will be treated confidentially, in line with General Data Protection Regulations. 

Please read the following statement and sign.

I confirm that the information I have given on this form is correct and complete, and that misleading statements may be sufficient for cancelling any agreements made. Because of the sensitive nature of the duties that the post holder will be expected to undertake, I also understand that the declaration will include details of any criminal convictions, cautions, reprimands and final warnings and any other information that may have a bearing on my suitability for the post. I understand too that a Basic / Standard / Enhanced Disclosure may be sought in the event of a successful application. 

	Signed:
	Date:


(A caution is a formal warning about future conduct given by a senior police officer, usually in a police station, after a person has admitted an offence. It is used as an alternative to a charge and possible prosecution. This is not the informal "ticking off" given by a police officer on the street, and does not form part of a criminal record. Since June 2000, a reprimand has replaced the caution for people aged under 18. This too is not the informal "ticking off" from a police officer. A young person formally warned a second time about future conduct is given a final warning.)

Please return to Human Resources, North East Wales Mind, The Wellbeing Centre, 23b Chester Street, Mold, Flintshire, CH7 1EG. Or email it to enquiries@newmind.org.uk
Thank you.
Section C
North East Wales Mind wants to meet the aims and commitments set out in its equality policy. This includes not discriminating under the Equality Act 2010, and building an accurate picture of the make-up of the workforce in encouraging equality and diversity.

The organisation needs your help and co-operation to enable it to do this, however filling in this form is voluntary. 

Please return the completed form to North East Wales Mind

Please highlight or circle your responses

 Gender 
	Man
	Woman
	Non-binary

	Prefer not to say
	If you prefer to use your own term, please specify it here




Are you married or in a civil partnership? 
	Yes


	No
	Prefer not to say


Age

	16-24
	25-29
	30-34
	35-39
	40-44

	45-49
	50-54
	55-59
	60-64
	65+

	Prefer not to say
	
	
	
	


What is your ethnicity?

Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. 

	English
	Welsh
	Scottish
	Northern Irish
	Irish

	British
	Gypsy or Irish traveller
	Prefer not to say

	Any other White background, please write here


Mixed/multiple ethnic groups

	White & Black Caribbean
	White & Black African
	White & Asian
	Prefer not to say

	Any other mixed background, please write here  


Asian/Asian British
	Indian
	Pakistani  
	Bangladeshi
	Chinese
	Prefer not to say

	Any other Asian background, please write here


Black/ African/ Caribbean/ Black British

	African
	Caribbean
	Prefer not to say

	Any other Black/African/Caribbean background, please write here


Other ethnic group

	Arab
	Prefer not to say
	Any other ethnic group, please write here


Do you consider yourself to have a disability or health condition?   

	Yes
	No 
	Prefer not to say


What is your sexual orientation?

	Heterosexual
	Gay woman/lesbian
	Gay man  
	Bisexual

	Prefer not to say
	If you prefer to use your own term, please specify here


What is your religion or belief?

	No religion/belief
	Buddhis
	Christian
	Hindu
	Jewish

	Muslim
	Sikh
	Prefer not to say
	If other religion or belief, please write here


What is your current working pattern?

	Full time
	Part time
	Prefer not to say


What is your flexible working arrangement?

	None
	Flexi-time  
	Staggered hours
	Term-time hours  

	Annualised hours
	Job-share
	Flexible shifts
	Compressed hours  

	Homeworking
	Prefer not to say
	If other, please write here


Do you have caring responsibilities? If yes, please tick all that apply

	None
	Primary carer of a child/children (under 18)  

	Primary carer of older person
	Primary carer of disabled child/children  

	Prefer not to say
	Primary carer of disabled adult (18 and over)  

	Secondary carer (another person carries out the main caring role)  


1

